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According to the Jeanne Clery Disclosure of Cantpesurity Policy and Campus Crime Statistics Act
(Clery Act), institutions which participate in Fedestudent financial aid programs are requiregrtivide
information to the public regarding campus safetg security policies and procedures. Statistiganging
crimes related to their campuses must also beteghorhe definition set used for this format isadmg to the
FBI Uniform Crime Reporting (UCR)/National IncideBased Reporting System (NIBRS).

Southeastern Louisiana University is dedicatgortwiding a safe, secure and crime-free environment
for students, faculty, staff and visitors to thenttaond Campus, Baton Rouge Nursing Center, St. Tanyma
Center, and Livingston Parish Literacy and TechgglGenter. Many individuals and departments avelired
in campus safety and security. This information lsalp keep you and others safe at Southeastern.

At Southeastern Louisiana University, we endeavaonsistently provide accurate information to our
community regarding the safety of our campus.uhthierance of these efforts, we make our policies,
procedures, and statistics available electroniclhitp://www.selu.edu/admin/police/cleryinfo/indexit

Proceduresfor Reporting Crimes and Other Emergencies

Students, faculty, staff members, and visitorsstmengly encouraged to report any criminal agfivit
potential criminal action, or any other emergeng\alling the Baton Rouge Nursing Center Policelkas
225-765-0467 during times the center is open. rAftairs, please contact the Baton Rouge City Police
Department by dialing 911. One may also make arteggm an anonymous basis by accessing the Uniyersi
Police Department's web sitetdtp://www.selu.edu/admin/police/

In event an individual prefers to report a crinhioiiense to someone other than the Universitydeoli
Department, he/she has the option of reportingituation to the Vice President for Student Affalyson
Hall, telephone 985-549-5250. An employee alsotha®ption of reporting an incident to his/herewgsor.

The Annual Security Report

On a yearly basis, the Director of University Belior a designee, reviews each police report and
records each case meeting the definitions of théobim Crime Report (UCR) that is within the geognagal
area mandated to be reported.

Crimes to be reported include (according to tHend®n set forth by the Federal Bureau of
Investigation’s Uniform Crime Report): Arson, Aggeded Assault, Burglary, Homicide (including non-
negligent manslaughter), Negligent Manslaughtertdviwehicle Theft, Robbery, and Sexual Assault ¢Hue
and Non-Forcible). In addition, the number of atseand referrals to the Office of Judicial Affasgecorded



for violations of drug, liquor, and weapon lawslsd, any of these offenses and Simple Assaultsiwivere
reported as hate crimes are separately identified.

Crimes are reported as having occurred in onewfd¢ategories: (1) On-Campus, (2) Residential Life
Facilities, (3) Public Area, and (4) Non-Campuserties

(1) On-Campus is defined as any building or propertpedvor controlled by the University which is witttire
same reasonably contiguous geographic area ohgieution and used by the institution in diregbgart
of, or in a manner related to, the institution's@ational purposes and property within the samgorably
contiguous geographic area of the institution lautimlled by another person which is used by sttedend
supports institutional purposes (such as food loeratetail vendors).

(2) Residential Life Facility is defined as any builgithat houses students such as residence halls and
residential apartment complexes. All Residentitd Eacilities at Southeastern Louisiana University
located on-campus; however, this category is uselistinguish between academic, administrative, and
residential buildings.

(3) Public Area is defined as any public property teatithin the same reasonably contiguous geogragiea
of the institution, such as a sidewalk, a stretfteiothoroughfare, or parking facility, and/or djacent to a
facility owned or controlled by the institutionttie facility is used by the institution in directpgport of, or
in a manner related to, the institution's educaligurposes.

(4) Non-Campus Property is defined as any buildingroperty owned or controlled by a student organarati
recognized by the institution and any building avgerty (other than a branch campus) owned or othed
by an institution of higher education that is usedirect support of, or in relation to, the ingtibn's
educational purposes, is used by students and isition the same reasonably contiguous geogragiga
of the institution.

Timely Notice
Southeastern Louisiana University will publishaitimely manner, a “Community Awareness Bulletin”
or similar notice to alert the University communatfycrimes or other emergencies which:

a) Occur on or near the campus;

b) Are included in the list of crimes covered by tHer§ Act;

c) Are reported to the University as identified unttex University statement of current campus
policies; and

d) Are considered to represent an ongoing threatea#fiety of students and employees.

CrimelLog

The Southeastern Louisiana University Police Depant maintains a crime log on which is recorded
each criminal offense, traffic violation, and namanal incident reported to the Department. Other
information on the log is case number, date and time report was made to the University Police Dtepent,
the date and time the incident occurred (if knowimg, general location where the incident occuraed, the
disposition of the report (arrest, misdemeanor samsnand/or referral to the Office of Judicial Af&. The
log is updated each working day and is availabigtlic viewing during regular business hours $7adm.
through 4:30 p.m., Monday through Friday, excepidagys).

Security of and Accessto Campus Facilities, including Campus Residences

Southeastern Louisiana University is a publiciingon. As such, we have an open campus with
numerous city streets and a state highway offeatwess onto the campus. Most University faciliiessopen
to the public during the day and evening hours wdlasses are in session. University Police Officar
designated student security employees conductibgitthecks as soon as possible after scheduledtisti



have been concluded for the day. Only facultyff,séad graduate assistants with verifiable idecdtion or
persons with keys issued by the University arenadlbto enter locked buildings when the Universitglosed.

The Baton Rouge Nursing Center has no residefatdities.
Maintenance of Campus Facilities

Southeastern Louisiana University’s Physical P&envices helps keep University buildings and
grounds safe and secure. The Director of PhyBlilzadt Services or a designated representativedtspe
campus facilities regularly, promptly notifies tappropriate authority for repairs affecting safetyl security,
and responds to reports of potential safety andrgghazards such as broken windows and lockse Th
University Police Department assists Physical Rp@nsonnel by reporting potential safety and sechazards
discovered during patrols or building security dteecStudents, faculty, staff, and visitors mayakport any
safety or security hazards by calling 985-549-2@2985-549-3333, 24 hours a day.

Enforcement Authority of Security Personnel

Southeastern Louisiana University Police Officates commissioned by the Louisiana Department of
Public Safety and Corrections and are empowerddhisiana Revised Statute 17:1805. As such, Usitxer
Police Officers have the right to carry a concealedpon and to exercise the power of arrest whashdrging
their duties while in or out of uniform and to disege their duties off campus if engaging in ingelhce
gathering activity, investigating a crime committadcampus, or if specifically requested by theetlaw
enforcement officer of the city or parish.

Each University Police Officer must successfulbynplete the Louisiana Commission on Law
Enforcement’s Peace Officer Standards and Traif@ST) Academy, an intensive ten-week course taught
through an accredited basic training academy. c&fsi receive additional in-service and specialteaiding in
a variety of subjects to ensure competency in lafereement, security, and safety areas.

University Police Officers are responsible for fbk range of law enforcement services. Thesé&uhe,
but are not limited to, responding to and invesiayaof incidents and offenses, medical emergendies,
bomb threats, auto accidents, violations of sigtel, controlled substances, and weapons lawo#red on-
campus emergencies.

Working Relationship with State and L ocal Police Agencies

Southeastern Louisiana University’s Police Departhenjoys positive working relationships with the
Baton Rouge Police Department, Hammond City Pd@liepartment, Livingston Parish Sheriff's Office, St.
Tammany Parish Sheriff's Office, Tangipahoa Pa8kriff's Office, Troop A, Louisiana State Polidepop
L, Louisiana State Police, 2Dudicial District Attorney’s Office, and WalkertgiPolice Department. The
University Police Department maintains liaison wiltlese law enforcement agencies to ensure the oniogt
and recording of criminal activity which may invelstudents at off-campus locations. At the begigoif
each Fall semester, the Director of University €obr a designee forwards letters to the ChiefriSher other
Director of these agencies asking for statistionmfation regarding crimes or emergencies repodekddm that
occurred within the geographical area mandatec tieceported.

Whenever an incident occurs that exceeds the dasbof the University Police Department,
personnel and other resources are provided byhineedisted law enforcement agencies.



Pastoral and Professional Counselors

At the beginning of the Fall semester, the DirecfoJniversity Police or a designee forwards lett®
the Director of the University Counseling Centerg @ the Directors of Faith-Based Organizationthe
community around main campus informing them thgbae they may be counseling as a result of a cnag
on a voluntary, confidential basis report the criméhe University Police Department and how theyrdo so.

University Police Department Educational Programming

The Southeastern Louisiana University Police Dapant presents seminars and workshops for all
students, faculty, and staff throughout the acadsmar.

Programs offered by the University Police Departtmeclude, but are not limited to, Crime Preventio
and Awareness; Personal Safety; Sexual Assault &vesis and Prevention; Rape Aggression Defense (RAD,
for women only); and Contemporary Drugs and Alcohol

The University Police Department also offers crimereness, safety, and security presentations for
parent, in-coming freshman, international, transtadent, residence hall, and new employee orientat
programs. These presentations center on crimesa@ss and prevention, personal security, campusityec
policies and procedures, and how to contact theéssity Police Department for any assistance needed

Information concerning crime prevention and awassns also made available through crime alert and
community awareness bulletins; crime preventiortggesand brochures; the University radio statio8] K;
the By-Lion; and The Lion's Roar.

Escorts are available for the safety of anyoné&iwglalone on campus at any time of the day ortnigh
Monitoring and Recording Student Off-Campus Criminal Activity

Upon notification by a local police departmentafrime or crimes involving students at off-campus
locations owned and/or operated by student orgaarmaofficially recognized by the University, tbérector
of University Police or a designee contacts thallagency and establishes protocol for exchange of
information. The University Police Department élithes case numbers for incidents in questiontlaad
University Police Department Investigator maintdiagson with the local agency. The crime or crinvéll be
reflected in Southeastern Louisiana Universityisuah disclosure of crime statistics if the incidéts the
requirements for reporting under the Clery Act.

Southeastern L ouisiana University Drug and Alcohol Policy

Southeastern Louisiana University strives to ptewa safe, productive, healthy and supportive
environment for students, faculty, staff, and gsieftecognizing that the abuse of alcohol and athey use is
a major societal concern and health problem, Sastken sets forth this policy to guide communitymbers
in making knowledgeable choices which foster ethiwaalthy, and responsible lifetime behaviorsis the
purpose of this policy to establish a comprehengregram to address these issues.

|. Standards of Conduct
A. This policy will apply to all University studesitemployees, and guests.
B. All students, employees, and guests are stimtiibited from the unlawful possession,

manufacture, use, or distribution of illicit drugisd alcohol on University property or as part of an
University activity, whether on or off campus. Thislicy will extend to any other sites, e.g., Baton



Rouge Nursing Center, St. Tammany Center, Living$tarish Literacy and Technology Center, etc.,
which the University might operate or be in atteraa

C. The following conduct is prohibited except asnieted by University regulations and the law:
1. The use, consumption, possession, manufacturashing, sale and/or distribution of illicit
drugs, narcotics, or other controlled substanceiding marijuana.
2. The use, possession, manufacture, purchasefugalishing, and/or distribution of drug
paraphernalia.
3. The use, consumption, possession, manufacturehase, sale, furnishing, and/or distribution
of alcoholic beverages ( any beverage containinefor more alcohol by volume) on
University property, or at any of its activitiesh{@ther on or off campus).
4. The use, consumption, possession and/or purctiateoholic beverages by persons under 21
years of age.
5. Operating or attempting to operate a motor \tehidile intoxicated.
6. Public intoxication on University property.
7. Furnishing, serving, and/or otherwise providahgpholic beverages to persons under 21 years
of age.
8. Failure to properly register events involvingadlol, as required by the University Alcohol
Policy.
9. Reporting to work, class, or performing work floe State while under the influence of and
impaired by illegal drugs or alcohol.
10. The illegal use, or possession, distributioanuiacture, or sale of controlled substances by
employees at the work site, or while the emplogeeni official state business, on duty or on call
for duty.
11. Other violations as noted in the Universitydiol Policy.

D. Students and employees who violate the provssadrthis policy will be subject to sanctions which
could include, but is not limited to, criminal peasition, suspension, termination and/or expulsion.

E. Students and employees should refer to thewallg, available in the Office of the Assistant Vice
President for Student Affairs, for additional infeation:
1. Student Handbook, Classified Handbook, Facudpdbook and the Graduate Assistant
Handbook.
2. Drug-Free Schools and Community Act Amendmeri9&o.
3. State and Federal Drug-Free Workplace Policies.

Il Alcohol

The following statutes are cited to provide infatian concerning certain laws and penalties peartgin
to the unlawful use of alcohol. This list is notanded to be exhaustive and failure to includesatute will
not excuse behavior which violates that or any rostegtute.

A. Local Law
In almost all cases, local ordinances are the ss®#tate statutes listed below. In addition, the
following sections prohibit certain actions.

1. Hammond Code Ord. No. 936 Sec. 21-66
a. Makes it unlawful to possess any open contaioetaining alcohol in or upon the
parking lot or other property of any premises |sehto sell alcohol.
b. Provides for a fine not exceeding $200, or isgmiment for not more than 60 days or
both.

2. Hammond Code Ord. No. 936 Sec. 21-67



a. Makes it unlawful for any person to remove aaropontainer containing alcohol from
any business, lounge, restaurant, or establishment.

b. Provides for a fine not to exceed $200, or isgoriment for not more than 60 days or
both.

B. State Law

1. Act 639 - House BiIll #716
To prohibit the sale of alcoholic beverages tespas under 21 years of age; to
prohibit the purchase of alcoholic beverages oralbetfi persons under 21 years of age;
to increase the fine for the unlawful purchaselodlalic beverages by an adult on
behalf of a minor, and to provide for related matte

2. LA. R.S. 14:93.10 Definitions
a. "Purchase" means acquisition by the paymentasfay or other consideration.
b. "Public possession” means the possession dcdlanfiolic beverage for any reason,
including consumption, on any street or highwajnaany public place or any place open
to the public, including a club which is de facfzea to the public. "Public possession”
does not include the following:
(1) The possession or consumption of any alcoldierage:
(a) For an established religious purpose.
(b) At a function sponsored by a bona fide nonpr@iganization under 26
U.S.C 501c where an individual had received or Ipased a ticket for
admittance.
(c) When a person under 21 years of age is accaetbhy a parent or
legal guardian 21 years of age or older.
(d) For medical purposes when prescribed or adienr@d by a licensed
physician, pharmacist, dentist, nurse, hospitaiedical institution.
(e) In private residences.
(2) The sale, handling, transport, or service gpdnsing of alcoholic beverages
pursuant to lawful employment of a person undeyedrs of age by a duly
licensed manufacturer, wholesaler, or retailerexfdsage alcohol.
c. "Alcoholic beverage" means beer, distilled $pjrand wine containing of 1% or more
alcohol by volume. Beer includes but is not limitedhle, lager, porter, stout, sake, and
similar fermented beverages brewed or produced frath wholly or in part or from any
substitute thereof. Distilled spirits include aloghethanol, or spirits or wine in any form,
including all dilutions and mixtures thereof fronhatever process produced.

3. LA. RS 14:93.11
a. Unlawful sales to persons under 21 is sellingtberwise delivering for value of any
alcoholic beverage to any person under 21 yeaag@fLack of knowledge of the
person's age shall not be a defense.
b. Whoever violates the provisions of this Secsball be fined not more than $100 or
imprisoned for not more than 6 months, or both.

4. LA. RS 14:93.12
a. It is unlawful for any person under 21 yeara@é to purchase or have public
possession of any alcoholic beverage.
b. Whoever violates the provisions of this Secsball be fined not more than $100 or
imprisoned for not more than 6 months, or both.

5. LA. RS 14:93.13



a. It is unlawful for any person, other than a pag legal guardian as specified in RS
14:93.10, to purchase on behalf of a person untigedrs of age any alcoholic beverage.
b. Whoever violates the provision of this Sectibalksbe fined not more than $500 or
imprisoned

for not more than 30 days, or both.

6. LA. RS 14:98

a. Prohibits operating any motor vehicle, aircrafifercraft, vessel, or other means of

conveyance when:
1. The operator is under the influence of alcohbégerages; or
2. The operator's blood alcohol concentration@®8 @ercent or more for persons
over 21 years of age, or 0.02 percent or greatgrdsons under 21 years of age;
or
3. The operator is under the influence of any ailgtl dangerous substance as
set forth in RS 40:964.

b. Provides penalties as follows:
1. First conviction - a fine of not less than $X2% more than $500 and
imprisonment for not less than 10 days nor mora thenonths; license
suspended for 90 days.
2. For second conviction within 5 years - a finaof less than $300 and not more
than $1000 and imprisonment for not less than 3@ dar more than 6 months;
license suspended for one year.
3. For a third conviction within five years - imponment with or without hard
labor for not less than 1 year nor more than 5syaad may be fined not more
than $2000; license suspended for two years. dtlzdsomes a felony.
4. For a fourth conviction within five years - ingwnment at hard labor for not
less than 10 nor more than 30 years.
5. Underage Driving Under the Influence, the maximpuenalties for persons
under the age of 21 include a criminal record,ss lof driver's license for 6
months, a fine of $100-$250, and participationubhstance abuse and driver
improvement programs. Penalties increase with spules# violations to include
jail time and vehicle seizure.

7. LA. R.S.49:1015
a. Provides a public employer may require, as aition of continued employment,
samples from his employees to test for the presehdeugs following an accident during
the course and scope of his employment, under ottemstances which result in
reasonable suspicion that drugs are being usex part of a monitoring program
established by the employer to assure compliantteteims of a rehabilitation
agreement.
b. A public employer may require samples from peasipe employees, as a condition of
hiring, to test for the presence of drugs.
c. A public employer may implement a program ofd@m drug testing of those
employees who occupy safety-sensitive or secudtstsive positions.
d. Any public employee drug testing shall occurgomant to a written policy, duly
promulgated, and shall comply with the provisiohghés chapter.

lll. Controlled Dangerous Substances - Relevarte@tad Federal Statutes and Penalties
A. Federal Law

1. 34 CFR Part 86 RIN 1880-AA46 Drug-Free Schoalds @ampuses. Summary: The Drug-
Free Schools and Communities Act Amendments of 1B8Blic Law 101-226, require that as a



condition of receiving funds or any other form wfdncial assistance under any Federal
program, an institution of higher education (IHE)ate educational agency (LEA) must certify
that it has adopted and implemented a programeteepit the unlawful possession, use, or
distribution of illicit drugs and alcohol by studsrand employees. The regulations specify the
content of the drug prevention program to be adbptel implemented; the nature of the
certification requirements; the response and samgtio be applied for failure to comply with the
requirements of this part; and the appeal process.

2.102 STAT 4304 PUBLIC LAW 100-690-drug-free woldge.
a. Drug-free Workplace requirements.
1. Persons other than individuals - No person,rdtien an individual, shall receive a
grant from any Federal agency unless such a p&a®certified to the granting agency
that it will provide a drug-free workplace by:
a. publishing a statement notifying employees tihatunlawful manufacture,
distribution, dispensation, possession, or useaafrdrolled substance is
prohibited in the grantee's workplace and speadifyire actions that will be taken
against employees for such violation of such
prohibition;
b. establishing a drug-free awareness programféonmemployees about:
1. the dangers of drug abuse in the workplace;
2. the grantee's policy of maintaining a drug-fneekplace;
3. any available drug counseling, rehabilitatiamj @mployee assistance
programs; and
4. the penalties that may be imposed upon empldpeesug abuse
violations;
c. making it a requirement that each employee terfgaged in the performance
of such grant be given a copy of the statementired|bby subparagraph (a);
d. notifying the employee in the statement requirgdubparagraph (a), that as a
condition of employment in such grant, the employde
1. abide by the terms of the statement; and
2. notify the employer of any criminal drug statatviction for a
violation occurring in the workplace no later tHadays after such
conviction;
a. notifying the granting agency within 10 day®afeceiving
notice of a conviction under subparagraph (d){opf an
employee or otherwise receiving actual notice ahstonviction;
b. imposing a sanction on, or requiring the satisfiey
participation in a drug abuse assistance or relketinh program
by any employee who is convicted, as required lojiae 5154.
2. Individuals - No Federal agency shall make agt@any individual unless such individual
certifies to the agency as a condition of such tgitaat the individual will not engage in unlawful
manufacture, distribution, dispensation, possessioase of a controlled substance in
conducting any activity with such grant.

B. Suspension, termination, or debarment of thatgea
1. Grounds for suspension, termination, or debatmeach grant awarded by a Federal agency
shall be subject to suspension of payments uneéegridmt or termination of the grant, or both,
and the grantee thereunder shall be subject teeasgm or debarment, in accordance with the
requirements of this section if the agency heatth®fyranting agency or his official designee
determines, in writing, that such a number of erygés of such grantee have been convicted of
violations of criminal drug statutes for violatioascurring in the workplace as to indicate that



the grantee has failed to make a good faith eftoprovide a drug-free workplace as required in
subsection (a) (i).

2. A suspension of payments, termination, or susiparor debarment proceedings subject to
this subsection shall be conducted in accordantteapiplicable law, including Executive Order
12549 or any superseding Executive Order and agylagon promulgated to implement such
law or Executive Order.

3. Effect of debarment. Upon issuance of any fadedision under this subsection requiring
debarment of a grantee, such grantee shall bajiblelifor award of any grant from any Federal
agency and for participation in future grant frony &ederal agency for a period specified in the
decision, not to exceed 5 years.

Sec. 5154. Employee Sanctions & Remedies

A grantee or contractor shall, within 30 days afesreiving notice from an employee of a

conviction
1. take appropriate personnel action against sogfloyee up to and including
termination; or
2. require such employee to satisfactorily paréitgain a drug abuse assistance or
rehabilitation program approved for such purposea Bederal, State, or local health,
law enforcement, or other appropriate agency.

Sec. 5157 Definitions
1. "Drug-free workplace™ means a site for the pentance of work done in connection with a
specific grant or contract described in sections5d55153 of an entity at which employees of
such entity are prohibited from engaging in theawrill manufacture, distribution, dispensation,
possession, or use of a controlled substance or@acce with the requirements of this Act;
2. "Employee” means the employee of a grantee miractor directly engaged in the
performance of work pursuant to the provision &f ¢ginant or contract described in section 5152
or 5153.
3. "Controlled substance" means a controlled sabstan schedule | through V of section 202 of
the Controlled Substances Act (21 U.S.C. 812);
4. "Conviction"means a find of guilt (including &p of nolo contendere) or imposition of
sentence, or both, by any judicial body chargedh wie responsibility to determine violations of
the federal or state criminal drug statutes;
5. "Criminal drug statute™ means a criminal staiot®lving manufacture, distribution,
dispensation, use, or possession of any contrelibdtance;
6. "Grantee" means the department, division, oerotimit of a person responsible for the
performance under the grant;
7. "Contractor" means the department, divisionyrat of a person responsible for the
performance under the contract; and
8. "Federal Agency" means an agency as that tedefised in section 552(f) of title 5, United
States Code.

Controlled Substance & Alcohol Use and Testing
Summary: This rule requires employers to test dsiveho are required to obtain commercial
driver's licenses (CDLs) for the illegal use ofadlol and controlled substances.
The Louisiana Uniform Controlled Dangerous Substdrew (LA RS 40:961-100) Establishes
five schedules of illicit drugs which may not bemuaéactured, distributed or possessed without
legal authority to do so, e.g., pharmacists, phagsg; etc. While the composition of the
schedules is too lengthy to report here, that mdron is available in the Office of the Assistant
Dean of Student Development. Listed below are @refiies for manufacture, distribution,
and/or possession of drugs in each schedule.



Louisiana Uniform Controlled Dangerous Substanos La

Schedule |
LA RS 40:966 Manufacture; Distribution Schedule |
A. For narcotic drugs; life imprisonment at hardda Maximum fine of $15,000.
B. For other drugs in Schedule I: 5 to 30 yeatsaatl labor. Maximum fine of $15,000.

Schedule I

LA. RS 40:967
A. For narcotic drugs, amphetamines or methamphatsn5 to 30 years at hard labor.
Maximum fine of $15,000.
B. For pentazocine: 7 to 10 years at hard laboxiivam fine of $15,000.
C. Production of amphetamines, methamphetamineaaine: 20 to 50 years at hard labor.
Maximum fine of $500,000
D. Other Schedule Il drugs: Maximum of 10 yearkatl labor. Maximum fine of $15,000.

Schedules Il & IV
LA. RS 40:968-969
Maximum of 10 years at hard labor. Maximum fineb@b,000.

Schedule V
LA. RS 40:970
Maximum of 5 years at hard labor. Maximum fine 6080.

NOTE: For second or subsequent offenses, the pemalte twice those applicable for first
offenses.

Distribution to persons under the age of 18 ( LA. 40:980)
A. Persons over 25 to person under 18: For didiahwof narcotic drugs in Schedule | and Il the
sentence is life at hard labor.
B. Persons at least 18 to persons under 18 aedstt3 years their junior: For distribution of
narcotic drugs in Schedules | and 1l the penaltynigrisonment for up to twice that authorized in
RS 40:966-967 or not more than twice the fine,ahb
C. Persons at least 18 to persons under 18 aerdsit3 years their junior. For distribution of any
other controlled substance in Schedules | - IV pgéealty is imprisonment for up to twice that
authorized in RS 40:966-967, or not more than twheefine, or both.

Distribution to a student (LA. RS 40:981.1)
Distributing any drug in Schedules I-V will be pshed by a term of imprisonment of not more

than twice that authorized in RS 40:966-970, opayment of not more than twice the fine, or
both.

Violation of controlled Dangerous Substance Lawoonear school property (LA. RS 40:981.3)
Any person who violates a felony provision of RSB-970 on or within 1,000 feet of school
property, or on a school bus shall be punishedlésAfs:
First conviction - Maximum fine and not less thaifmor more than the maximum term of
imprisonment in RS 40:966-970.
Second conviction - Maximum fine and maximum tefnmgprisonment in RS 40:966-970.

Possession (LA. RS 40:966)
A. For narcotic drugs: four to 10 years at harebtaMaximum fine of $5,000.
B. For phencyclidine: four to 20 years with or wath hard labor. Maximum fine of $5,000.



C. Other drugs in Schedule | except marijuana: khaxn of five years at hard labor. Maximum

fine of $5,000.

D. Possession of Marijuana Under 60 pounds:
1. First conviction: Fine of not more than $500piimonment of not more than six
months, or both.
2. Second conviction: Fine of not more than $2,00@risonment with or without hard
labor of not more than five years, or both.
3. Third or subsequent conviction: Imprisonmentwat without hard labor for not over
20 years.

E. Possession of Marijuana over 60 pounds:
1. For 60 pounds or more but less than 2,000 poumgisisonment at hard labor for not
less than five years, nor more than 15 years dmaf not less than $25,000 nor more
than $50,000.
2. For 2,000 pounds or more but less than 10,00 Imprisonment at hard labor for
not less than 10 years, nor more than 40 years dineé of not less than $50,000 nor
more than $200,000.
3. For 10,000 pounds or more: Imprisonment at kevdr for not less than 25 years, nor
more than 40 years and a fine of not less than $20Mor more than $500,000.

Schedule Il
LA. RS 40:967
A. For pentazocine: two to five years with or witthdnard labor. Maximum fine of $5.000.
B. For cocaine, amphetamines and methamphetamines:
1. 28-199 grams: 5 to 30 years at hard labor. &ir$50,000 to $150,000.
2. 200-399 grams: 10 to 30 years at hard laboe Bfr$100,000 to $250,000.
3. 400 or more grams: 15 to 30 years at hard lahoe of $250,000 to $600,000.
C. For other drugs in Schedule II: Maximum of fisears with or without hard labor. Maximum
fine of $5,000.

Schedules IlI, IV, V

LA. RS 968-970
A. Maximum of five years with or without hard labddaximum fine of $5,000.
NOTE: Except as otherwise stated, penalties fasrsdor subsequent convictions are twice
those for a first conviction.

IV. Prevention, Intervention, Education, Mental Hle&ounseling, and Rehabilitation Programs fordgnis
and Employees

Policy Overview

It is the policy of the University Counseling Cento treat chemical dependency from a "disease
concept" approach with abstinence of major mocetialy chemicals (alcohol and other drugs) as tisecba
premise of this approach. The Center recognizeégéicavery from chemical dependency is a lifelonacpss
and that involvement in ongoing support progranthss Alcoholics Anonymous is an essential elenment
maintaining recovery. When appropriate and feasilients may be referred to chemical dependereatriment
centers.

The following services can be provided throughWméversity Counseling Center.
1. Education and Intervention Training
2. Evaluation and Assessment
3. Individual Therapy
4. Referral to appropriate treatment milieu
a. Individual and/or group counseling at the UnsitgrCounseling Center.



b. 12-Step Meetings such as Alcoholics AnonymousancoticAnonymous.
c. Inpatient and outpatient chemical dependen@rirent referral information available.
d. Tracking of individual's progress if treatedatkhan at the University Counseling Center.
5. Follow-up
a. Aftercare counseling (individual and group).
b. Family counseling for co-dependents (individaradl group).
c. Referral to adjunct services.
(1) ALANON, Codependency Support Groups, Adult @reh of Alcoholics, Spouse
Abuse or other support groups.
(2) Treatment programs for Adult Children of Alcdibs and for Codependents.
6. Consultation Services - The University Coungplenter maintains contact with a number of
treatment centers. Center and made available \gzprest.

V. Sanctions

Southeastern Louisiana University will impose s$@mms on any student, employee, or guest who

violates any university, local, State, or Fedeegiulation concerning the unlawful possession, conpgion,
distribution or manufacture of drugs or alcoholthé university does not take action and the imlligl is later
convicted in criminal court, the university reses\the right to impose sanctions as described sbilicy. In
all cases individuals will be afforded their riglotsdue process as defined by statute and/or dearsions.

A. Employees

In accordance with the State of Louisiana Subst#@iuse and Drug-free Workplace Policy,
Southeastern Louisiana University will strive tointain a drug-free workplace and a work force free
from other substance abuse.

1. Employees are required by federal law to ndhyemploying state agency head or designee

within five working days of conviction under anyroinal drug statute where such conviction
occurred in the workplace, while on official busseduring work hours, when on call for duty,
or any activities or class. Southeastern Louislaniersity personnel are to notify the Human
Resource Office.
2. The following sanctions or other actions mayrbposed on employees who violate this
policy.

a. Referral to a rehabilitation program;

b. Suspension from duty and pay;

c. Termination of employment;

d. Referral for criminal prosecution;

e. Restrictions of use of any motorized vehiclegsrampus.

B. Students and/or organizations who violate anhefprovisions of this policy are subject to sanm
as outlined in the Student Code of Conduct. Intamldihe following sanctions may be added:
1. Loss of financial aid and possible repaymerdrof aid received after the violation occurred;
2. Completion of an approved rehabilitation program
3. Counseling;
4. Restriction of use of any motorized vehicle(s)campus;
5. Removal from elective or appointive office carsding committee and/or membership in
recognized university organizations;
6. Community Service;
7. Parental Notification - While the University ogmizes that students are adults who must
make their own decisions and assume responsifolittheir actions, it also promotes
partnerships between parents/guardians and stuibeiatsilitate development, learning, and a
more successful university life. Therefore, Sousiera may send written notification and/or
make phone contact to parents/guardians of studewlesr the age of 21 who have been found
responsible for violating the University's Drug ahidohol Policy;



8. Other actions may be approved by the univedsggiplinary committee or the Vice President
for Student Affairs or his/her designee.
C. Guests may be barred from campus and turnedtoviee District Attorney for further actions.

VI. Health Risks Associated with Alcohol and Subs& Abuse.

Alcohol and substance abuse lead to health prahldetreased productivity and crime. Alcohol and
substance abuse are especially destructive to goim@and learning, inhibiting educational, sociatla
interpersonal development. Alcohol consumption eawsnumber of marked changes in behavior. Even low
doses significantly impair the judgment and coaatlon required to drive a car safely, increasirgylikelinood
that the driver will be involved in an accidentoviz to moderate doses of alcohol also increasenttidence of
a variety of aggressive acts, including, spousechiid abuse. Moderate to high doses of alcohaoteamarked
impairments in higher mental functions, severetgralg a person's ability to learn and remembearmétion.
Very high doses cause respiratory depression agith.dé combined with other depressants of thereént
nervous system, much lower doses of alcohol widbpce the effects just described. Repeated udeaic
can lead to dependence. Sudden cessation of alicdake is likely to produce withdrawal symptoms,
including severe anxiety, tremors, hallucinaticars] convulsions. Alcohol withdrawal can be lifegaiening.
Long-term consumption of large quantities of aldpparticularly when combined with poor nutritiozgn also
lead to permanent damage to vital organs sucheasr#tin and liver. Mothers who drink alcohol during
pregnancy may give birth to infants with fetal dlobsyndrome. These infants have irreversibly ptafsi
abnormalities and mental retardation. In additresearch indicated that children of alcoholic ptreme at
greater risk than other youngsters of becominghalltes. Use and/or abuse of controlled substanaes the
potential to cause psychological and/or physicakdeence. The health risks associated with suleganc
covered by the "Controlled Substances Act are destin the Table's Controlled Substances-Uses and
Effects.”

Controlled Substances - Uses & Effects
Health Risks Associated With Substances CovereiiligyControlled Substances Act
Narcotics
Possible Effects: euphoria, drowsiness, respiratbggression, constricted pupils, nausea.
Effects of Overdose: slow and shallow breathingmehy skin, convulsions, coma, possible death.
Withdrawal Syndrome: watery eyes, runny nose, yagyloss of appetite, irritability, tremors, panic,
cramps, nausea, chills and sweating.
Duration: 3 to 6 hours for most. Dependence: magt physical and high psychological
Drugs: Opium, Morphine, Codeine, Heroin, Methaddvieperidine, Hydromorphone
Depressants
Possible Effects: slurred speech, disorientatiompken behavior without odor of alcohol.
Effects of Overdose: shallow respiration, clammm stlilated pupils, weak and rapid pulse, coma,
possible death.
Withdrawal Syndrome: anxiety, insomnia, tremordiraen, convulsions, possible death.
Duration: Varies from 1 to 16 hours for barbitugte 4 to 8 for most others.
Dependence: Varies from low on Benzodiazepinesgio dn Quaaludes.
Drugs: Chloral Hydrate, Barbiturates, BenzodiazepjrQuaaludes.
Stimulants
Possible Effects: increased alertness, excitaiophoria, increased pulse rate & blood pressure,
insomnia, loss of appetite.
Effects of Overdose: agitation, increase in bodyderature, hallucinations, convulsions, possibbtite
Withdrawal Syndrome: apathy, long periods of sleepability, depression, disorientation.
Duration: 1 to 4 hours
Dependence: Physical possible, psychological mbsgly.
Drugs: Cocaine, Amphetamines, Phenmetrazine, Mgtlieylidate.
Hallucinogens
Possible Effects: illusions and hallucinations, peerception of time and distance.



Effects of Overdose: longer more intense "trip"sedies, psychosis, possible death.
Withdrawal Syndrome: Not reported Duration: vafiesn 8 to 12 hours to days.

Dependence: none to unknown physically, unknowmdb psychologically.

Drugs: LSD, Mescaline and Peyote, PCP, Phencyeidimalogues, Amphetamine Variants.
Cannabis

Possible Effects: euphoria, increased appetitaxeel inhibitions, disoriented behavior.

Effects of Overdose : fatigue, paranoia, possikiehosis.

Withdrawal Syndrome: insomnia, hyperactivity andréased appetite occasionally mentioned.
Duration: 2 to 4 hours Dependence: unknown phylgicaloderate psychologically.

Drug: Marijuana, Hashish, Hashish Oil.

VII. REVIEW
This policy will be reviewed biennially by a unnggty appointed committee to:
A. Determine effectiveness and implement changélse@rogram if they are needed; and
B. Ensure that the sanctions described in ParE\tansistently enforced

Drug and Alcohol Abuse Education Programs

The University Police Department offers educatigmagrams addressing drug and alcohol use as
outlined above.

Education Programsto Promote Awar eness of Sexual Assault and Other Violent Offenses

Programs on stranger and non-stranger sexuallaasdwther violent offenses are offered by the
University Police Department as detailed aboveagfxms are offered each academic semester anleat ot
times at the request of students, faculty, staiffjent organizations, athletic teams, and othearaegitions or
individuals officially sanctioned by the Universityrhese programs are also offered by requesedaiton
Rouge Nursing Center, St. Tammany Center, and gston Parish Literacy and Technology Center.

If You or Someone You Know is Sexually Assaulted

As soon as possible following an incident, theimads encouraged to call the University Police
Department at 985-549-2222. Anyone reporting merof this sort is welcome to request a specifiwige or
otherwise specify an individual officer to take tiegort.

It is important that the victim not shower, bathvechange clothes. If this occurs, important ptgfsi
evidence may be lost. If the victim must changehds, the soiled clothing should be placed ingephag,
NOT a plastic bag. The victim also should not brteeth or use the restroom. Even if the victimrisure of
whether or not they will pursue the prosecutiothef offender, a medical exam should be conduciéa:
hospital where the exam is performed may keepdbelts for up to 30 days and may also check faadies
and/or pregnancy.

Reporting to the University Police helps:

1- Protect the victim and others from future victintiaa,

2- Apprehend the assailant; and/or

3- Maintain future options regarding criminal proseonf University disciplinary action and/or civil an
against the perpetrator.

When the victim reports an incident, a Univers$tglice officer will take a statement. The victinilw
be asked:



A - To identify or describe the assailant(s);

B - About the scene of the crime;

C — To identify witnesses; and

D — About what happened before and after the imtide

Reporting an incident and choosing to proseclgesaparate steps. When the victim files a police
report, they are not obligated to continue withalggroceedings or University disciplinary actiohhe
University Police will also assist any victim inp@ting any sexual assault to any external law reefoent
agency.

On-and-Off Campus Sexual Assault Victim Services

The University Counseling Center (985-549-3894t&fed by licensed and professional mental health
counselors. The center is well adapted to workiith victims of sexual assault. In addition to tbesis
Intervention Service that the Center's staff presidn a daily basis, the following services are plevided:

Individual psycho-therapy

Group therapy for survivors of incest

Family counseling for assault victims
Referral Services to other area professional aatttheervices providers:

River Oaks Hospital

Meadow Wood Hospital

North Shore Psychiatric Hospital
Counseling services provided at the Center remanficdential.

Rape, Abuse, and Incest National Network (RAINN)imtains a national hotline for Rape Crisis at 1-
800-656-HOPE (4673). Any victim of sexual ass@uttncouraged to call this toll-free, 24-hour hwadli This
is a confidential service.

Changing Academic Classes and L iving Accommodations

Victims of sexual assault are entitled to changesademic and living situations if these charayes
reasonably available. To request such changesjdtim must contact the Vice President for Stud&ifiairs,
Dyson Hall, at 985-549-5250. The victim will béewed to the appropriate individuals to discusshsthanges
in a confidential manner.

Disciplinary Proceduresfor Alleged Sex Offenses

Any member of the University community may fileaches under the Southeastern Louisiana
University Student Code of Conduct against anyestudébr violence or other misconduct. Chargesldi=l
prepared in writing and directed to the JudiciahHieg Officer (985-549-2213). Detailed filing ahdaring
procedures and regulations are listed in the Studandbook. The complainant and the accused leeveame
rights to be assisted by any advisor they chodgbea own expense, and to have that advisor pteh&ing
the hearing. Advisors may assist in preparationife hearing and may have any other persons prdssn
they wish; however, he/she is not permitted to kpeaparties or otherwise participate directltlre hearing.
Following the final decision of the hearing bodye tomplainant and/or victim and the accused wilthibe
informed of the determination and recommended gartif any.

Sanctions

Students found in violation of Southeastern Conh@tandards and Regulations related to rape, other
sexual offenses (forcible or non forcible), andestforms of violence are subject to the full range



disciplinary sanctions outlined in the Student Haoak. University disciplinary proceedings may beried
out prior to, simultaneously with, or following diwr criminal proceedings off campus.

The following sanctions, individually or in comlition, may be imposed upon any student found to
have violated the Student Code of Conduct:

a. Admonishment - a note in writing to the studsating that the student has violated institutional
regulations and that future misconduct of any reatutl be dealt with more stringently.

b. Loss of Privileges - removal of specified preges for a designated period of time, includingrimit
limited to, loss of privileges such as living iniversity-owned housing, room/hall selection, open
house, visitation, party registration, guest regigin, holding elective or appointive office, pigalg or
initiation into campus organizations, and/or hauvimgtor vehicles, stereos or other equipment on
campus. When the designated time period endsfuderst is eligible for reinstatement of privileges,
however, conditions for reinstatement may be sptih the original sanction.

c. Administrative Assessment - the student or gnmay be assessed an administrative assessment in
punitive damages. If assessed, the following syply:

Admonition & warning........... $ 50.00
Warning probation................... $100.00
Disciplinary probation............. $150.00
Repeat Offenses.........cccceeeeennn. Doubled

d. Restitution - compensation for loss, damageijoiry. This may take the form of appropriate sezvic
and/or monetary or material replacement.

e. Discretionary Sanctions:
Notification of parents and/or guardians;
Counseling conference(s);
Evaluation by a member of the University Comprehen€ounseling Center or by a licensed
mental health professional based on the review mgmber of the University Counseling
Center,
Residence hall transfers and/or service to theeausity, the local community, or other related
discretionary assignments;
Written assignments or projects.

f. Warning - a written reprimand for violation gfecified regulations. Warning is for a designated
period of time and includes the probability of meewere disciplinary sanctions if the student isth
to be violating any institutional regulation(s) ohg the warning period.

g. University Disciplinary Probation - final warmgyrstatus and a written reprimand for violation of
specified regulations. University Disciplinary Pation removes a student from good disciplinary
standing for a designated period of time and pldtestudent on final warning status. If the studgn
found to be in violation of any institutional regtibn(s), particularly during the probationary pek;i
separation from the institution may occur.

h. Residence Hall Probation - final warning statod a written reprimand for violation of specified
regulations. Residence Hall Probation removes@esiiufrom good disciplinary standing within the
residence halls for a designated period of timemades the student on final warning status. If the
student is found to be in violation of any instibmial regulation(s), particularly during the prabatry
period, separation from the residence halls mayrocc



i. Residence Hall Suspension - separation of tindesit from the residence halls for a definite pkob
time, after which the student is eligible to retu@onditions for readmission may be specified.
Suspended students are restricted from visitingntering any residential facility operated by the
University during the period of separation. Whepasated from the residence halls, students shauld b
aware that they may forfeit their residence hafiatgts and fees subject to any refund policiesd&its
should direct all inquiries in this matter to th#i€ of Residential Services.

j. Residence Hall Expulsion - permanent separaifdhe student from the residence halls. Expelled
students are restricted from visiting or entering sesidential facility operated by the Universilyring
the period of expulsion.

k. Disciplinary Suspension - involuntary separatdithe student from the University for a definite
period of time after which the student is eligibdereturn assuming no intervening serious misconduc
has occurred and any prerequisite conditions fadmession have been met. The student is placed on
Disciplinary Probation for the first semester faliag return to the University. Conditions for
readmission may be specified. Students who arduntarily separated from the University are
restricted from visiting or entering Southeasteauisiana University premises for the period during
which their sanction is in effect without advancetten authorization from the Chief Judicial Affair
Officer. A hold may be placed on the ability toistgr and or the records of students involuntarily
separated from the University for the period ofasapon.

I. Disciplinary Dismissal - involuntary separatiohthe student from the University for a definiteripd
of time after which the student may apply for re&#ion. There is no guarantee of readmission.
Conditions for consideration of readmission maypecified. Consideration of readmission must be
addressed to the Chief Judicial Affairs Officer avitl not be considered for at least one calendsry
beginning with the date of dismissal. The burdeprobf lies with the student. Students who are
involuntarily separated from the University aretrieted from visiting or entering Southeastern
Louisiana University premises for the period dunwigich their sanction is in effect without advance
written authorization from the Chief Judicial AffaiOfficer. A hold may be placed on the ability to
register and or the records of students involulytagparated from the University for the period of
separation.

m. Disciplinary Expulsion - Permanent separatiothefstudent from the University. Students who are
involuntarily separated from the University aretrieted from visiting or entering Southeastern
Louisiana University premises for the period dunwigich their sanction is in effect without advance
written authorization from the Chief Judicial AffaiOfficer. A hold may be placed on the ability to
register and or the records of students involulytagparated from the University for the period of
separation.

More than one of the sanctions listed above maynipesed for any single violation.

Disciplinary sanctions shall not be made parhefstudent's permanent academic record, but shall

become part of the student's confidential discgsfprecord. One year after graduation, or five yexdter the
student last attended the University, the studeotsidential disciplinary record may be expungéd o
disciplinary actions other than separation fromittstitution. Confidential disciplinary records wiving the
imposition of sanctions entailing separation frdra institution are kept indefinitely.

The following sanctions may be imposed upon grarpsganizations:

a. Those sanctions listed above in Section D 1, a-l
b. Deactivation - loss of privileges, includingdosf university recognition, either permanently
or for a specified period of time.



In each case in which a hearing body determirasatistudent has violated the Student Code of
Conduct, the sanction(s) shall be recommendedédnearing body but final determination will be inspd by
the Hearing Board Advisor. Sanctions are not lichiie those recommended by the hearing body butbeay
modified by the Chief Judicial Affairs Officer armad the Assistant Director of Judicial Affairs andftearing
Board Advisor. Following the hearing, the HearingglBd Advisor shall advise the accused in writinghef
determination of the sanction(s) imposed, if anycdses of sexual assault and/or physical violdghee,
complainant shall also be informed of the detertima

Database of Registered Sex Offendersin Louisiana
The Louisiana State Police (LSP) is responsilierfaintaining a database of registered sex offeniger
Louisiana. To view information about registeres efenders attending classes and/or employed at

Southeastern, members of our community can achedsltowing URL.:

http://lasocprl.lsp.org/

After accessing the website, select "Southeasteursiana University” to conduct a search.



Crime Statisticsfor Southeastern Louisiana University
Baton Rouge Nursing Center

CRIMINAL On-Campus Residential Life & Non-Campus Public Property
OFFENSES Apartments Property
2004| 2005| 2006| | 2004 | 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006
ARSON 0 0 0 0 0 0 0 0 0 0 0 0
AGGRAVATED 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT
BURGLARY 0 0 0 0 0 0 0 0 0 0 0 0
HOMICIDE, NON- 0 0 0 0 0 0 0 0 0 0 0 0
NEGLIGENT
MANSLAUGHTER
NEGLIGENT 0 0 0 0 0 0 0 0 0 0 0 0
MANSLAUGHTER
MOTOR VEHICLE 0 0 0 0 0 0 0 0 0 0 0 0
THEFT
ROBBERY 0 0 0 0 0 0 0 0 0 0 0 0
SEXUAL 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT,
FORCIBLE
SEXUAL 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT, NON-
FORCIBLE
HATE CRIMES On-Campus Residential Life & Non-Campus Public Property
Apartments Property
2004 | 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006| | 2004 | 2005| 2006
ARSON 0 0 0 0 0 0 0 0 0 0 0 0
AGGRAVATED 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT
BURGLARY 0 0 0 0 0 0 0 0 0 0 0 0
HOMICIDE, NON- 0 0 0 0 0 0 0 0 0 0 0 0
NEGLIGENT
MANSLAUGHTER
NEGLIGENT 0 0 0 0 0 0 0 0 0 0 0 0
MANSLAUGHTER
MOTOR VEHICLE 0 0 0 0 0 0 0 0 0 0 0 0
THEFT
ROBBERY 0 0 0 0 0 0 0 0 0 0 0 0
SEXUAL 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT,
FORCIBLE
SEXUAL 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT, NON-
FORCIBLE
SIMPLE 0 0 0 0 0 0 0 0 0 0 0 0
ASSAULT




NUMBER OF On-Campus Residential Life & Non-Campus Public Property
ARRESTS Apartments Property
2004 | 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006
WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0
LAW
VIOLATIONS
DRUG LAW 0 0 0 0 0 0 0 0 0 0 0 0
VIOLATIONS
LIQUOR 0 0 0 0 0 0 0 0 0 0 0 0
LAW
VIOLATIONS
NUMBER OF On-Campus Residential Life & Non-Campus Public Property
JUDICIAL Apartments Property
AFFAIRS
REFERRALS
2004| 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006| | 2004| 2005| 2006
WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0
LAW
VIOLATIONS
DRUG LAW 0 0 0 0 0 0 0 0 0 0 0 0
VIOLATIONS
LIQUOR 0 0 0 0 0 0 0 0 0 0 0 0
LAW
VIOLATIONS




